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Organisational Regulations 

St. Elizabeth's University of Health and Social Work, 

n. o. Bratislava 

 
 

Article 1 

Basic provisions 

 

1. The Organizational Regulations regulate the position, authority, management, activities 

and external and internal relations of the Rector and Vice-Rectors, Dean, Vice-Deans, 

heads of institutes, detached workplaces, departments and other senior staff of the 

University of Health and Social Work St. Elizabeth, n. o. Bratislava (hereinafter referred 

to as "the University"). 

 

2. These organizational regulations are binding for all persons who are in an employment 

relationship with the University and for all organizational units of the University. 

 
 

Article 2 

Status and roles of the university 

 

1. The University was established pursuant to Act No. 131/2002 Coll. on Higher Education 

and on Amendments and Supplements to Certain Acts (hereinafter referred to as "the 

Act") and began to operate on the basis of the state approval granted by the Government 

of the Slovak Republic - Government Resolution No. 891 of 24 September 2003. 

 

2. The University is a private University. 

 

3. The scope of the self-governing competence of the University is established by law, other 

generally binding legal regulations and the statute of the University. 

 

4. The main role of the University in fulfilling its mission is the provision of higher 

education and related scientific research, as well as humanitarian and charitable activities 

in Slovakia and abroad. 

 
 

Article 3 

Organisational structure of the university 

 

1. The University is divided into the following components: 

a) faculties and institutes (usually fully or partially self-sufficient) 

b) domestic and foreign institutes (they have separate accreditation), 

c) other pedagogical (departments), research, economic and administrative and 

information workplaces (hereinafter referred to as "university workplaces") - without 

separate accreditation, 

d) purpose-built University facilities, 

e) the Rector's Office of the University, 
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2. Departments of the University and its special-purpose establishments which are not self-

governing departments are organisationally integrated within the Rector's Office of the 

University. 

 

3. The establishment, division, merger and dissolution of the constituent parts of the 

University shall be carried out in accordance with the procedure laid down in the statutes 

of the University. 

 

4. At the University they are: 

a) Institute - Faculty of Health and Social Work of St. Ladislav, Nové Zámky, 

b) John Paul II Institute - Faculty of Missionary Work and Tropical Health, Bratislava, 

c) Institute - Faculty of Social Sciences and Health, blessed P. P. Gojdič, Prešov, 

d) institutes, domestic and foreign detached workplaces, humanitarian 

workplaces abroad - a list of these is attached to these organisational 

regulations. 

 

 
 

Article 4 

University 

 

1. The legal status of a university is defined by law and statute. 

 

2. The university provides higher education within the framework of accredited bachelor, 

master and doctoral study programmes, rigorosum proceedings, habilitation proceedings, 

proceedings for the appointment of professors and proceedings for the award of the 

scientific degree of DrSc. 

 

3. The University in accordance with its focus further 

a) carries out basic and applied research and therapeutic-preventive activities,, 

b) carries out business, editorial and other activities in accordance with the law and the statute, 

c) uses the latest scientific knowledge in the education of students and involves them in 

scientific activities. 

 

4. The Rector is the academic representative of the University, manages, represents and acts 

in the affairs of the University to the extent defined in the Act and the Statutes, and is 

accountable to the Board of Trustees and, in matters determined by the Statutes, to the 

Academic Senate of the University. 

 

5. The Rector is appointed and dismissed by the President of the Slovak Republic on the 

proposal of the Administrative Board of the University, to which the relevant proposal is 

submitted by the Academic Senate of the University. The proposal of the academic senate 

of the university shall be submitted by the administrative board to the Minister, who shall 

submit it to the President of the Republic. 

 

6. The Rector proposes to the Board of Trustees the appointment of Vice-Rectors, 

determines their order and the extent to which Vice-Rectors are authorised to represent the 

Rector. 

 

7. The University has vice chancellors for the following sections: 

a) pedagogical activities and social affairs, 

b) scientific research activities, 
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c) for development, 

d) foreign relations 

e) humanitarian projects 

 

 

8. Vice-Rectors shall have powers within the scope determined by the Rector in the areas to 

which they are appointed by the Rector, subject to the approval of the Academic Senate, 

and shall be accountable to the Rector and the Academic Senate for the fulfilment of those 

powers. The term of office of vice-rectors shall be a maximum of four years. 

 

9. The bursar of the University, the heads of the University's detached workplaces and the 

heads of the University's special-purpose facilities are the leading employees of the 

University. 

 

10. The Bursar of the University ensures the economic, economic and administrative running 

of the University. He is directly subordinate to the Rector. 

 

 
 

Article 5 

Workplaces and purpose-built facilities of the university 

 

1. The University establishes teaching, research, economic-administrative and information 

workplaces and special-purpose facilities as required. 

 

2. The Academic Senate of the University shall express its opinion on the establishment, 

merger, amalgamation, division or abolition of a workplace and a special-purpose 

establishment on the proposal of the Rector. 

 

3. On the basis of a decision of the Rector and after the opinion of the Academic Senate, a 

workplace and a special-purpose facility of a university may be an independently 

economic workplace. 

 

4. A workplace and a special-purpose facility of a University may be organisationally 

integrated within the Rector's Office, the Dean's Office or as a separate economic 

workplace within the University. 

 

5. The internal regulations of a self-managing department and a special-purpose 

establishment of a University must be in accordance with its internal regulations, which 

are approved by the academic senate of the University. 

 

6. A workplace and a special-purpose facility of the University is managed by the head of 

the workplace and the special-purpose facility of the University, who is a senior employee 

of the University. 

 

7. The departments of the University are: 

a) Rector's Office, 

b) university-wide workplaces - faculties, institutes, institutes 

c) professional library, 

d) institute of further education 
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Article 6 

Overview of work units, departments and portfolios 

 

A. Rector and Secretariat of the Rector's Office of the University 

 

1. The Rector's Secretariat of the Rector's Office is the executive department of the 

university, which ensures the administrative work of the Rector's Secretariat, control of 

the fulfilment of tasks, archiving internal documents, prepares and arranges meetings of the 

Rector's bodies and maintains their agenda. 
 

2. The Rector's Office of the University exercises the administrative responsibilities of the 

University, particularly in the areas of education, science, research, foreign relations, 

development, editorial, information, legal, personnel, control, civil protection and 

classified information, economic and ensuring the internal operation of the University, in 

particular: 

a) prepares documents for decisions of the academic self-government bodies of the university, 

b) implements the decisions of the academic self-government bodies of the university, 

c) controls the handling of correspondence within the statutory time limit. 

 

3. The Rector is accountable for his/her activities to the Academic Senate, the Board of 

Trustees and, in matters specified in the Act, to the President of the Slovak Republic. 

 

4. The position of the Rector and his/her competences are further stipulated by the law and 

the statutes of the university.The Rector is also responsible for the coordination of the 

activities of the components of the university. 

 
 

B. The Personnel and Payroll Department provides in particular: 

 

- the agenda relating to the selection, recruitment, change and termination of employment, 

- keep a register of staff personnel files, 

- monitors the use of working time, draws up analyses and proposes measures, 

- processes staff attendance, 

- monitors and records the use of leave, 

- prepares statistical reports on staff work, 

- keeps records of agreements on the performance of work, processes them as a basis for 

payment, 

- for the humanitarian projects of the University handles short-term (fixed-term) 

employment contracts, 

- prepares documents for the A-Z Consult concerning payroll. 

- performs other tasks assigned by the Rector. 

 

C. Study Department 

 

- prepares the study programmes for the following academic year and publishes them, 

in book form and electronically, 

- handles the occupancy of lecture rooms for teaching, 

- provides information to the Ministry of Education and the Accreditation Commission 

necessary for their activities, 

- proposes the conditions of admission to study, 

- comprehensively ensures the study agenda, 

- registers, checks and processes applications for studies, 
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- prepares and arranges the admission procedure in coordination with the Heads of Departments, 

- informs about the results of the admission interviews, 

- Ensures the enrolment of students in the relevant year, 

- organizing - technically ensures ceremonies related to the study, 

- records students' learning outcomes, 

- checks the fulfilment of the conditions for advancement to the next year in 

coordination with the Heads of Departments, 

- records changes during the course of studies (interruptions, drop-outs, transfers, etc.), 

- draws up a certificate of studies, of examinations passed, of recognition of examinations, 

- decides on the placement of students in the relevant year, 

- registers applications for review of decisions not to admit students and forwards them 

to the competent authority for review, 

- organises at least once a year an anonymous survey of students about the quality of 

teaching and teachers, 

- prepares documents for the Accreditation Commission, 

- receives and processes student applications (individual study plan, etc.) and grants 

approval after approval by the Vice-Rector for Educational Activities, 

- number of female clerks: 1 female clerk per 1000 students in the study department and 

1 female assistant per 500 students in the departments) 

- issues duplicate study reports, 

- compiles study statistics for the Institute of Information and Forecasting of Education 

and other state and public institutions, 

- maintains a register of students, 

- for every one study department clerk, there are 1,000 students on the agenda, 

- 500 students per assistant professor, 

- arranges and registers the postal agenda relating to his department, 

- provides counselling services to students about study options at other HEIs in the S 

- records and controls the payment of study fees, 

- performs other tasks as directed by his/her supervisor. 

 

D. Audit and Legal Department 

 

- University Controller - ensures control of the activities of the University and its 

components in all areas of their competence, 

- draws up an annual control plan, which it submits to the Rector for approval, 

- in addition to scheduled inspections, carry out such inspections as the Rector may direct it to 

carry out, 

- controls the collection of student fees and tuition fees, 

- reports directly to the Rector. 

- University lawyer - ensures internal legislation, including its creation and changes, 

- represents the university in legal matters before the courts and state authorities, 

- prepares opinions on the University's upcoming contracts in terms of their 

effectiveness for the University and compliance with legislation, 

- ensures the recovery of debts, 

- reports directly to the Rector. 

 

E. The Bursar's Department - the Bursar directly manages the Economic 

Department and the Operations Department 

 

- Economic Department - manages and controls the economic agenda, 

- records economic data and information, 

- manages cash on hand 
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- controls the management of funds, 

- monitors and is accountable for the financial performance of the school's agreements, 

- contributes to the provision of financial resources, 

- liaises with financial institutions, 

- ensures the accounting activity and its auditing, 

- ensures the preparation of materials for the decision of the Rector and the bodies of 

academic self-government, 

- draws up the draft budget, monitors its implementation and draws up an annual 

evaluation of the budget, 

- prepares a draft annual report on the school's activities and management and, after 

their approval, submits them to the Regional Office in Bratislava, 

- is responsible for the technical and organisational provision of the educational 

process, scientific education, scientific research and academic ceremonies in 

cooperation with the VVČ, 

- ensures the financial, organisational and technical operation of the school's individual 

departments, 

- in the case of a subsidy from the state budget, submit an annual report 

on the activities of the Ministry of Education, 

- records the collection of study fees in cooperation with the study department. 

 
 

Asset Management Department 

-takes inventory of movable and immovable property, 
- maintains an agenda of leases and subleases, 

- ensures the OSH and OHS agenda, 

- provides a service for university teachers, researchers and students, 

- is responsible for the management of movable and immovable property, 

- provides editorial and promotional and information activities in cooperation with the 

library and the Rector's Office, 

- materially - technically ensures the activities of the Rector's Office, 

- maintains and cleans the school premises and its surroundings, 

- ensures the operation of the school's mailroom. 

 
 

Article 7 

Organisational structure of the Rector's Office of the University 

 

1. The Rector directly directs: 

a) Vice-Chancellors, 

b) the Rector's Secretariat, 

c) personnel and payroll department, 

d) Control and Legal Office, 

e) Heads of school-wide departments, faculties, institutes and 

institutes, f ) Heads of school-wide special-purpose facilities, 

(g) the Bursar. 
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2. In his absence, the Rector shall be represented in the defined scope of activities by the 

authorised Vice-Rector. 

 

3. The Vice Chancellor for 

Development directly directs: 

- the development of the University's 

departments. 

 

4. The Vice-Chancellor for Research directly directs: 

a) Science and Research Department, 

b) library, 

c) information systems department. 

 

5. The Vice-Rector for International Affairs directly manages 

- Reference for Foreign Affairs 

 

6. The Vice-Rector for Educational Activities and Social Affairs directly manages: 

a) study department, 

b) Social Affairs Department, 

c) methodically directs and guides the heads of the school-wide departments in study matters. 

 
 

7. The Bursar directly manages: 

a) the economic department, 

b) Operations and Asset Management Department. 

 
 

Article 9 Final provisions 

 

1. On the date of entry into force of these Rules of Procedure, the previous Rules 

of Procedure shall be repealed. 

 

2. These organizational regulations were approved by the Academic Senate of the 

University on 01.04.2010. 

 

3. These organisational regulations enter into force on 01.09.2010 

 

 

In Bratislava on 01.09.2010 
 

 

 

 

 

 

 

prof. MUDr. Marián Karvaj, PhD.  prof. MUDr. Mária Huttová, DrSc 
Rector                                                                Chairman of the Academic Senate 
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Annexes: 

Appendix No 1 

Appendix No 2 

Appendix No 3 

Appendix No 

3a Appendix 

No 3 b 



 

Appendix No l to the Rules of Procedure 

St. Elizabeth University of Health and Social Work in Bratislava 

 

 
 

A. INSTITUTES 

a proposal for a change to a line in the Annex to the Rules of Procedure, with the designation: 

 A.1.) The Institute of Bl. P. P. Gojdič Prešov is merged with the Institute of the 

Queen of Peace of Medjugorje Bardejov and with the Institute of the Blessed 

Virgin Mary of Medjugorje Bardejov and with the Institute of the Blessed Virgin 

Mary of Medjugorje Bardejov. Vasil Hopka Spišská Nová Ves into one 

workplace called the Institute of Bl. 

P. Gojdič Prešov - Spišská Nová Ves 

 
 

B. INSTITUTIONS 

a proposal for a change to a line in the Annex to the Rules of Procedure, with the designation: 

 B.12.) the Institute of Divine Mercy Žilina/Čadca and B.13.) the Institute of 

Salesianism Žilina are merged into one workplace called the Institute of 

Salesianism Don Bosco Žilina 

 B.16.) the Institute of St. Elisabeth Weissenfels and B.18.) the Institute of Social 

Work, Hus Institute of Theological Studies Prague are merged into one institute 

called the Institute of Social Work Prague 

 
C. DEPARTMENTS 

a proposal for a change to a line in the Annex to the Rules of Procedure, with the designation: 

 C.1.) Department of Psychology and C.2.) Department of Sociology are merged 

into one department called the Department of Psychology and Sociology 

Bratislava. 

 C.4.) The Department of Roma Studies is merged into the Department of Social 

Work (full-time and part-time) Bratislava and merged into one department called 

the Institute of Social Work Bratislava 

 C.5.) Department of Nursing, C.6.) Department of Public Health, C.8.) Department 

of Theoretical Disciplines, LVM and Dental Technology are merged into one 

department called the Department of Health Disciplines. 

 
In Bratislava on 01.09.2011 

 

Dr.h.c. prof. MUDr. Vladimír Krčméry, DrSc.         

Rector  



 

Amendment No. 2 to the Organisational Regulations as of 01.09.2011 
 

 

 

A. INSTITUTES 
 

1.) The Institute of Bl. P. P. Gojdič Prešov (3 departments) 

2.) Institute of St. Ladislaus Nové Zámky (2 

chairs) 3.) Institute of St. John Paul II. Bratislava (3 

chairs) 

4.) Institute of Continuing Education of Social Workers and St. Vincent 

 Postgraduate Institute (5 departments and 1 detached workplace of St. 

Mother Teresa) 

 
 

B. INSTITUTIONS 
 

1.) Institute of the Queen of Peace of Medjugorje, Bardejov 

2.) Institute of Roma European Studies of St. Sarah de Marseille, Banská 

Bystrica 3.) Institute of St. Sarah and Bl. Ladislav Strattman Batthyány 

Dunajská Streda 

4.) Institute Bl. Zephyr G. Mallu Košice 

5.) Institute Bl. Methodius D. Trčku Michalovce (1 detached workplace Blatné 

Remety) 6.) Institute of St. Cyril and Methodius Partizánske 

7.) Institute of St. Padre Pio, Piešt'any 

8.) Institute of St. Sara Salkaháza 

Rožňava 9.) Institute of Dr. J. Blaha Skalica 

10.) Institute of Bl. Vasil Hopko Spišská Nová Ves 

11.) Institute Bl. Tomislav Kolakovič, Trstena 

12.) Institute of Divine Mercy, Žilina 13.) 

Salesian Institute of St. Don Bosco, Žilina 14.) 

Institute of St. Bakhita Nairobi Kenya 

15.) Jan Nepomuk Neumann Institute Příbram 16.) 

Institute of St. Elisabeth Weissenfels 

17.) Institute of St. Seraphim Uzhhorod 

18.) Institute of Social Work, Hus Institute of Theological Studies, Prague 

19.) St. Maximilian Kolbe (House of Family) Institute of Social work, Phnom Phen, 

Cambodia, Co. SP with Khemara University 

20.) Institute of Social Work of St. Seraphim, Uzhhorod /Rep. Ukraine/ 

 
 

C. DEPARTMENTS 
 

1.) Department of Psychology 

2.) Department of Sociology 

3.) Department of Social 

Work 4.) Department of 

Roma Studies 5.)

 Department of Nursing 

6.) Department of Public Health 7.)

 Department of Tropical Health, 

8.) Department of Theoretical Disciplines, Laboratory Investigation Methods and Dental 

Technology, 9.) Department of Missiology, 

10.) Department of Legal Disciplines, 

11.) Department of Prenatal and Perinatal Medicine 



 

D. DETTACHED WORKPLACES 
 

1.)St. Vincent de Paul  Day Residential Centre for Homeless People and St. Elizabeth's 

Charity, OZ, Námestie 1. mája, Bratislava 

2.) University social centre for homeless people in Bratislava Mea Culpa, Hradská 22, Bratislava 

3.) University asylum centre for mothers with children Betánia, housing estate Juh 33, Malacky 

4.) University Asylum Centre of the Department of Psychology Jozefínum, 

Dolná Krupá 5.)St. Don Bosco  Asylum House Cífer 

6.) Detached office Bíla Voda Praha 

 
 

E. SCIENTIFIC WORKPLACES IN SR - CLINICS 

 

1.) Internal Clinic of the University of Veterinary and Pharmaceutical Sciences, Heydukova 10, 

Bratislava 

2.) Department of Stereotactic Radiosurgery at the University of Veterinary and 

Pharmaceutical Sciences, Heydukova 10, Bratislava 3.) Department of Internal Diseases 

at the University of Veterinary and Pharmaceutical Sciences, Heydukova 10, Bratislava 

4.) Clinic of Laboratory Medicine, University of Veterinary and Pharmaceutical 

Sciences, Heydukova 10, Bratislava 5.) Slovak Tropical Institute, Bratislava 

6.) Institute of Prenatal and Perinatal Medicine and Psychology, Bratislava 

 
 

F. SCIENTIFIC, MEDICAL AND MISSIONARY WORKPLACES ABROAD 

 

1.)House of Smile 

 Tropic

al Children's Clinic and Laboratory, (JT-supported project), Phnom Penh, Cambodia 

2.)St. Maximilian Kolbe  Tropical Children's Clinic and HIV Laboratory, Phnom Penh, 

Cambodia / House of Family St. Maximilian Kolbe 

3.) Tropical Children's Clinic and Laboratory, (project supported by D. Hantuchova), 

Sihanoukville, Cambodia 

4.) Tropical Children's Clinic Bl. P. P. Gojdič, Sihanoukville 2, Cambodia (supported by 

ISVaZ PPG Prešov) 

5.)Tropical Diseases  Clinic VCT and AIDS Laboratory Bl. Ladislav Stratmann Báthányi, 

Eldoret, Kenya 

6.)Divine Mercy  Resocialization Centre, Misericordia Dei, Nyamlel, New Sudan 

7.)Our Lady of Fatima  Tropical Clinic, Gordim, New Sudan 

8.) Tropical Clinic and Scientific Laboratory of St. Francis of Assisi, DOR-AAA, Diocese of 

Rumbek, Marial-Lou, Sudan 

9.) Tropical Clinic and St. Mother Teresa's Laboratory, a joint project of the Sisters of Merciful 

Love, Kibre Mengist, Ethiopia 

10.) 1st Czechoslovak Tropical Diseases Clinic and Research Laboratory of AIDS and Tropical 

Diseases of St. Charles Lwanga, St. Martyrs of Uganda, at the 1st Czechoslovak-

Ugandan Hospital ACDCH Prague, Buikwe, Uganda, a joint project with ACDCH 

Prague and the Diocese of Lugazi. 

11.) Tropical Diseases Clinic and Tropical Laboratory, Môle - St. Nicolas, Haiti 

12.)Development Assistance  Centre Bois Laurence, BL, Haiti 

13.) Mobile Tropical Acute Intervention Clinic, Haiti 

14.)Hand for Help  Hospital (CR), Jacmal, Haiti 

15.)St. Ladislas Strattman Bathany  School, Fond de Blanc, Haiti 

16.)St. Bakita  Orphanage, Condi, Burundi 

17.) St. Sarah Salkházy Tropical Clinic and Scientific Laboratory, Rutowu, Burundi 

18.)Murago  Tropical Clinic, Burundi 

19.) Tropical Clinic Gasura, Burundi 

20.) St. Raphael and St. Bakita Clinic, Kayole, Kenya 

21.)St. Kizita  Asylum and Rehabilitation Centre, Mihango, Kenya 



 

22.) St. Vincent de Paul Library and Anti-Malnutrition Programme, Kibera, Nairobi, 

Kenya 23.)St. Charles Lwanga  Anti-Malnutrition Centre, Lunga Lunga, Kenya 

24.) Orphanage Bl. Zdenka Schelling, Langata, Kenya 

25.)AIDS/HIV  Research Laboratory and VCT, Mukuru, Kenya 

26.)Mary Immaculata  Antimalnutrition Pediatric Research Laboratory, Nairobi 

27.)Bl. Theodora Romzha, Korolevo, Ukraine 

28.)St. Joseph's and St. Philip's Social Care  Home, Serednei, Ukraine 

29.) Tropical Clinic and St. Sarah Salkházy Research Laboratory, Lusaka, Zambia (joint 

project Czech aid Lusaka) 

30.) Tropical Clinic and Dispensary 40 bl. Students - Martyrs of Bute, Kibeho, Rwanda 

(joint project with SAC Palotinmi RW) 

31.) Institute of Social Welfare, Choryn (Czech Republic), Project of the Institute of 

Christ the Great Priest 32.) Resocialization centre for streetboys Bl. G. Beretta Molla, 

Kayole, Kenya 33.) Resocialization Center for Street Girls (for prevention of child 

delinquency), 34.) Githuray - God wish us (project supported by Dr. T. Pirshel, 

Modra) 

35.)St. Clementine  Clinic, a joint project with Ecoinvest and WaterParadigm, Kibuye, 

Rwanda 

36.)UNHCR Kibuye  Clinic, Rwanda 

37.) Blue Dragon Resocialization Center for Streetboys St. Andrew's Dung-Lac, Hanoi, Vietnam 

38.)Social Welfare  Project, Hue, Vietnam, Blue Dragon Project, AU 

39.)Ho-chi Minh  Center for Children with AIDS (Saigon) 

40.) Muhuroni Hospital, Kenya, Muhuroni Antimalnutrition Project, Kenya 

41.)St. of Mercy  Hospital, Meru, Kenya 

42.)St. Cecilia  Social Centre, Lesotho 

43.) Ha Buasone Clinic and AIDS Research Laboratory, Lesotho 

44.)St. Charles Foucauld  Social Centre, Beirut, Lebanon 

45.) Slovak House, Port au Prince, Haiti 

46.) Mirka's House for Children Mtvapa, Kenya 



 

Appendix No 3 to the Rules of Procedure 

University of Health and Social Work St. Elizabeth in Bratislava 

from 1 March 2018 

 
 
Policy: 

1. Faculty - at least 3 study programmes and more than 500 students in the long term 

(statement of the Accreditation Commission) 

2. Institute - at least 2 study programmes and more than 200 students in the long term 

3. Department or Clinic or Institute - at least 1 study programme 

 

 
 

A. FACULTY 

 Faculty of Health and Social Work of St. Ladislav, Nové Zámky 

 St. John Paul II Institute of Missionary and Charitable Work and Tropical Health, 
Bratislava 

 

B. INSTITUTES 

 Prešov 

 Michalovce 

 Báčsky Petrovec 

 Rožňava 

 Skalica 

 Žilina 

 Příbram 

 

C. INSTITUTIONS (pedagogical) 

 Košice 

 Spišská Nová Ves 

 Piešt'any 

 Dunajská Streda 

 Banská Bystrica 

 Trstena 

 Prague 

 Nairobi 

 Phnom Phen 

 Rimavská Sobota 

 

D. INSTITUTIONS (scientific) 

 Institute for Victims of the Totalitarian Regime 

 Slovak Tropical Institute 

 Institute of Prenatal and Perinatal Medicine and Psychology 

 

 

 
Bratislava, 04. 02. 2018 

 

Dr.h.c. prof. MUDr. Vladimír Krčméry, DrSc. 

Rector  



 

Supplement No. 3a - ORGANISATIONAL STRUCTURE OF THE  ST. ELIZABETH UNIVERSITY OF  HEALTH AN SOCIAL WORK 2018 
 

Vice-Rector for HRH  Economic Department 

Vice-Rector for Studies 
matters 

 Personnel Department 
 Rector's Office 

Vice-Rector for Legal 
matters 

      Operation of the University 

Vice-Rector for Foreign 
Affairs and 
projects 

 Study Department 

  Library 

  Bursar 

 
INSTITUTES AND INSTITUTES, FACULTIES 

BRATISLAVA:  FACULTIES  INSTITUTES INSTITUTIONS FOREIGN CONSTITUTIONS 

 
 

Institute of Social 
Sciences 

Department of Social 
Work 

  
 
 

Faculty of Health Sciences 
and Social Sciences of St. 
Ladislav in Nové Zámky 

 
 

Institute of Missionary 
and charity work 
and Tropical Health of St. 
John Paul II 

  

Prešov 
Spišská Nová Ves Phnom Penh (Cambodia) 

 
Department of Law 

Bardejov Nairobi (Kenya) 

 

Žilina 
Banská Bystrica Báčsky Petrovec (Serbia) 

 

Institute of Health 
Department 
Nursing 

Trstena Gemelcica (Romania) 

Department of Public 
Health 

Rožňava Piešt'any Příbram (Czech Republic) 

Department of LVM 
and Dental 
Technology 

Skalica Dunajská Streda Prague (Czech Republic) 

Gabcikovo 

Research and 
Educational Institute 
prof, 
Freybergha for child 
and family 

Department of 
Psychology 

Partizánske Košice  

Michalovce   



 

Appendix No. 3b - ORGANISATIONAL STRUCTURE OF THE ST. ELIZABETH UNIVERSITY OF  HEALTH AN SOCIAL WORK 
01.03.2019 

 

Vice-Rector for HRH  Economic Department 

Vice-Rector for Studies 
matters 

 Personnel Department 
 Rector's Office 

Vice-Rector for Legal 
matters 

      Operation of the University 

Vice-Rector for Foreign 
Affairs and 
projects 

 Study Department 

  Library 

  Bursar 

 
INSTITUTES AND INSTITUTES, FACULTIES 

BRATISLAVA:  FACULTIES  INSTITUTES INSTITUTIONS FOREIGN CONSTITUTIONS 

 
 

Institute of Social 
Sciences 

Department of Social 
Work 

  
 
 

Faculty of Health Sciences 
and Social Sciences of St. 
Ladislav in Nové Zámky 

 
 

Institute of Missionary 
and charity work 
and Tropical Health of St. 
John Paul II 

  

Prešov 
Spišská Nová Ves Phnom Penh (Cambodia) 

 
Department of Law 

Bardejov Nairobi (Kenya) 

 

Žilina 
Banská Bystrica Báčsky Petrovec (Serbia) 

 

Institute of Health 
Department 
Nursing 

Trstena Gemelcica (Romania) 

Department of Public 
Health 

Rožňava Piešt'any Příbram (Czech Republic) 

Department of LVM 
and Dental 
Technology 

Skalica Dunajská Streda Prague (Czech Republic) 

Gabcikovo 

Research and 
Educational Institute 
prof, 

Department of 
Psychology 

Partizánske Košice  



 

Freybergha for child 
and family 

Michalovce Rimavská Sobota  

 


